BIG I | o

uuuuuuuuuuuuuuuuuuuuuuuuu

Welcome Members

Introduction to TASC

Total Administrative Service Corporation
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TASC Confidentiality

This presentation and all materials presented are the property of TAS&part of this presentation or any of the materials provided may be
reproduced or transmitted in any form or by any means, electronic, mechanical, photocopying, recording, or otherwise,phibhewuitten

permission from TASC. To the extent allowed by law, TASC intends to recoup any value lost by an unauthorized use @ndiscloguthe
TASC profits that may have been lost or the profits made by the disclosing party.

IRS Circular 230 disclosufBo ensure compliance with requirements imposed by the IRS, we inform you that if any advice concerning one or
more U.S. Federal tax issues is contained in this seminar material or is provided by a speaker at the seminar, suatohohieredisd or
written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Codepmio(ingyr

marketing, or recommending to another party any transaction or matter addressed herein, and you should seek advice based on y
particular circumstances from an independent tax advisor.
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AAbout TASC

AWhy TASC? - Differentiators

AT A S CS&rsice offerings

AUsing TASC to your
advantage

ATASC & Big | exclusive
Member Benefits
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Our Presenter
Kelly Erdman

A Kelly Erdman, Direct Sales Director, has been with TASC for 21
years.

A He has over 25 years of Benefits and compliance experience,
he assisted in the development of the first Inside Sales Team and
won the MVP Award for those efforts in 2007, 2009, 2011,
2013,2019, and 2024.

A He also won the community builder award in 2015 for efforts
with respect to increased local charitable giving.

A Using his expertise, he finds solutions for realtors and other
employers utilizing TASC's mission "to help improve the health,
wealth, and well -being of our customers and their employees."




) P
;‘ -
jes«n|
i
BEiie
’

TASC CORPORATE

OVERVIEW




Who Is TASC?

TASC has been selected as an additional
resource and benefit to association members.

ATotal Administrative Services Corporation & A Third-
Party Administrator (TPA) for employee benefits

AProvides plan administration and compliance
0 Process requests for reimbursements
o0 Customer Care

A Offer Employer and participant web portals,
mobile app, stacked card, and multiple service
tools




A1,200 Employees
A10,000 Distributors

A80,000 Clients

¢ 50K unique clients with 1 or more
offerings on Universal Benefit Accou

¢ 40K unique clients with compliance
¢ 10K with both

A1,700,000 Participants
A8,000,000 Lives Covered




OUR.-MISSION

To Improve the Health, Wealth,
and Well -being of Our Customers,
Employees, and Community.



EXPERIENCE OVERVIEW

Sta_t§s Cities Schools DistrictdNational Brands  Counties Federal
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TASC Differentiators
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THE BENEFITS LANDSCAPE



Health & Welfare Legislation

Revenue Act of 1939

Revenue Act of 1942

Revenue Act of 1954

Revenue Act of 1964

Social Security Amendments of 1965

Tax Reform Act of 1969

Employee Retfirement Income Security Act of 1974
Tax Reform Act of 1976

Revenue Act of 1978

Tax Equity and Fiscal Responsibility Act of 1982

Deficit Reduction Act of 1984

Consolidated Omnibus Budget Reconciliation Act of 1985

Tax Reform Act of 1986

Omnibus Budget Reconciliation Act of 1986
Technical and Miscellaneous Revenue Act of 1988
Family Support Act of 1988

Omnibus Budget Reconciliation Act of 1989

Tax Extension Act of 1991

National Energy Efficiency Act of 1991

Omnibus Budget Reconciliation Act of 1993

Uniformed Services Employment and Reemployment Rights Act of 1993
Family and Medical Leave Act of 1993

Deduction for Health Insurance Costs of Self-Employed Individuals, 1995
Health Insurance Portability and Accountability Act of 1996
Medicare/Medicaid Coverage Data Bank Repeal, 1996

Small Business Job Protection Act of 1996

Taxpayer Relief of 1997

Omnibus Consolidated & Emergency Supplemental Appropriations Act of 1998
Transportation Equity Act for the 21st Century, 1998

Protecting Affordable Coverage for Employees (PACE) Act of 2015

The Ticket to Work and Work Incentives Improvement Act of 1999
Economic Growth and Tax Relief Reconciliation Act of 2001

Job Creation and Worker Assistance Act of 2002

Medicare Prescription Drug, Improvement, and Modernization Act of 2003
Tax Relief and Health Care Act of 2006

Pension Protection Act, 2006

Heroes Earnings Assistance and Relief Tax Act of 2008

American Recovery and Reinvestment Act of 2009

Department of Defense Appropriations Act, 2010

National Defense Authorization Act for Fiscal Year 2010

Temporary Extension Act of 2010

Patient Protection and Affordable Care Act, 2010

Health Care and Education Reconciliation Act of 2010

Continuing Extension Act of 2010

Omnibus Trade Act of 2010

Tax Relief, Unemployment Insurance Reauthorization, & Job Creation Act of 2010
Department of Defense and Full-Year Continuing Appropriations Act of 2011
American Taxpayer Relief Act of 2012

Tax Increase Prevention Act of 2014

Tax Reform Act of 2014

Trade Preferences Extension Act of 2015

Protecting Affordable Coverage for Employees (PACE) Act of 2015
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BECAME HSA

SECTION 89

Tax Reform
Act of 1986

ty &

Health Insurance
Accountability
Act of 1996

PLAN
Revenue Act of 1978

HSA
Medicare
Prescription Drug,

DAF
Tax Reform
Act of 1969

VEBA
Deficit Reduction

Improvement, &
Modernization

Act of 1984

Act of 2003

MEDICAL
REIMBURSEMENT

PPACA

Consolidated
Omnibus Budget

Patient
Protection &

WHICH LATER

Reconciliation

Affordable

BECAME HRA

Revenue Act of 1954

Act of 1985

Care Act




\ HEALTH SAVINGS I
LIMITED PURPOSE WELLNESS FIEEELT FMLA HOURS
REWARDS \

HEALTH
REIMBURSEMENT
ACCOUNT

TRANSIT
REIMBURSEMENT

PARKING EMPLOYEE CRISIS
REIMBURSEMENT

INDIVIDUAL BENEFIT ACCOUNTS
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\ DENTAL VISION

REIMBURSEMENT
HEALTHCARE FSA REIMBURSEMENT

TUITION
REIMBURSEMENT

N

FUNDED HRA
VEBA

STUDENT LOAN
REIMBURSEMENT

TN

ORTHO
REIMBURSEMENT

DEPENDENT CARE
REIMBURSEMENT

LEAVE OF
COBRA PREMIUM ABSENCE



UNIVERSAL FUNCTIONALITY
b

ENROLLMENT

UNIVERSAL
BENEFIT
ACCOUNT

ONIANN-

PAYMENT

REQUEST PROCESSING



OFFICE
SUPPLIES
EXPENSE

REIMBURSEMENT

ACCOUNT!

ATTENDANCE
TRACKING
ACCOUNT

WORKPLACE
TOOLS
ACCOUNT

*

AFTER-TAX

PREMIUM WORK
TRACKING CLOTHES
ACCOUNT ACCOUNT
*
e CHILD PET WELLNESS
RO Gifce | ADOPTION | BIKE | INSURANGE e
ACCOUNT AGCOUNT | ASSISTANCE |  ACCOUNT | REIMBURSEMENT TRACKING
ACCOUNT ACCOUNT ACCOUNT
* x|
T .
AGF?I';EI;;E'B CONCVINTEIGEN  TRAVELE | BACK-UP CARE PETCARE | EMERGENCY |, 5’?:5#3&'257 FITNESS
'H RA TRACKING BUSINESS MEALS | REIMBURSEMENT :éggg:ﬁ_ REIMBLRSEMENT LOAN RED TRACKING
(FHRA) ACCOUNT ACCOUNT ACCOUNT ACCOUNT ACCOUNT ACCOUNT ACGOUNT
* *
MICROBUS CITARPIRCI propessional | DEFENPENT EMERGENCY =
PREMIUM RTINS CORE TRANSIT | LIFESTVLE | Peyppnge | WELLNESS [RLSy s
TGN FLEXIBLE REIMBURSEMENT
o EXPENSE SPENDING ACCOUNT ACCOUNT REIMELIRSEMENT ACCOUNT ACCOUNT
BIZPLAN) ACCOUNT ACCOUNT ACCOUNT
L| AccounT i

HEALTHCARE

FRINGE BENEFITS

WELLNESS

Integration = The ability to grow with you.

STUDENT
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PAYMENT
ACCOUNT
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]
VOLUNTEER
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ACCOUNT

VOLUNTEER
TRACKING
ACCOUNT

VOLUNTEER
PLEDGE
TRACKING
ACCOUNT
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NON-COBRA
NON-
CONTINUATION
ACCOUNT

PTO
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ACCOUNT
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WEALTH

ACCOUNTS IN BLACK are available today. ACCOUNTS IN WHITE are coming soon.
*A tax-advantaged account.
‘Account can be configured as a tax-advantaged or non tax-advantaged.

SMART. EASY. CONNECTED.

FEATURE ACCOUNTS

FREE with Membership

HEALTH

AT IMIURSTMCNT
TRACKING

ACCOUNT

{1 RANSMI L TALS)

CARD
DECLINE
PROTECTION
ACCOUNT

MYCASH (2)
CASH
ALLOCATOR LITE
ACCOUNT

MYCASH (3)
IMPUTED
INCOME
ACCOUNT

As of 11.23.20
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TASC CARD EXPERIENCE

FASTEST CLAIM PROCESSING POSSIBLE!

Restricted Unrestricted

AlIAS ACheck

AMIACC AACH

AConfigurable AMyCash
Verification AATM

ONE CARD

Choice, Convenience & Control

AFastest reimbursement in the industry
AParticipant choice & flexibility
AConfigure card to meet employee needs




Download the
Mobile App
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’ TASC Differentiators

A Audit Guarantee All Benefit
Accounts

A1 Million Dollar hold Harmless
Clause; Compliance & Continuation
Services

AFinancial Securitymulti factor
authentication

A Philanthropy
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PHILANTHROPY: ‘||LTASC

The TASC Cares Program is the charitable arm of our organization.
ATASC Employee raise funds for the United Way each year

ATASC matches Employee giving/generosity dollar for dollar

AAIl Employees receivpaid time off for volunteering in their communities

ATASC holds blood collection drives, provides monetary donations and deploys volunte
groups for local and national relief efforts through the American Red Cross.

o 3
ﬁ ) WISCONSIN

Big Brothers Big Sisters

-|- American  LOIIN(Y

Way 2
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No Insurance Products/Carrier agnostic




TASC Service Categories

APayroll & Time keeping Services
ACompliance Services
AContinuation Services
AEmployee Benefits

APlan Document Services




I

Payroll & Timekeeping Services

ATASC Payroll Plus
APayroll Plus HCM
APayroll PlugimeKeeping



TASC Service Categories

APayroll & Time keeping Services
ACompliance Services
AContinuation Services
AEmployee Benefits

APlan Document Services




TASC Compliance Services

A FMLA Administration

A Absence Management/Leave Management
A Non-Discrimination Testing

A ACA Reporting

A ERISA Compliance SPDs

A Wrap Documents

A Form 5500 filing assistance

A HIPAA Compliance Service

APCORI Compliance Service

A Dependent Eligibility Verification Audits
A Vaccination Verification




TASC Service Categories

APayroll & Time keeping Services
ACompliance Services
AContinuation Services
AEmployee Benefits

APlan Document Services




TASC Continuation Services

ACOBRA administration
AState Continuation
ARetiree Billing

ALeave of Absence Billing
ADirect Billing




TASC Service Categories

APayroll & Time keeping Services
ACompliance Services
AContinuation Services
AEmployee Benefits

APlan Document Services




Benefit Account Categories

Healthcare Accounts:
Fringe Benefit Accounts
Education Accounts
Giving Accounts
Wealth Accounts




Healthcare Benefit Accounts

A Flexible Spending Accounts (FSA)
A Health Savings Accounts (HSA)
A Health Reimbursement Arrangements (HRA)

A Non-Employer Sponsored Premium Reimbursement Accounts (NES|
A Limited Purpose FSAs (LPFSA)

A Qualified Small Employer Health Reimbursement Arrangements (QS
A Individual Coverage Health Reimbursement Arrangements (ICHRA)
A Retiree Funded Health Reimbursement Arrangements

A Excepted Benefit Health Reimbursement Arrangements (EBHRA)
A Dependent Care Flexible Spending Accounts (DCFSA)

A Medicare Health Reimbursement Arrangements

A Spousal Incentive Health Reimbursement Arrangements

A Emergency expense Health Reimbursement Arrangements

A Emergency Medical loan Accounts



Benefit Account Categories

Healthcare Accounts:
Fringe Benefit Accounts
Education Accounts
Giving Accounts
Wealth Accounts




Fringe Benefit Accounts

A Parking Accounts

A Transit Accounts

A Home Office Accounts

A Pet Care/Pet insurance Accounts

A Wellness Rewards Accounts

A Workplace Cloths Account

A Workplace Tools Account

A Emergency Loan Account

A Employee Achievement/Award Accounts
A Medical Travel Account

A Back up Care Reimbursement Account
A Child adoption assistance Accounts

A Business/Professional Accounts

A Travel and Business Meals Accounts
A Entertainment Account

A Transportation maintenance account




Benefit Account Categories

Healthcare Accounts:
Fringe Benefit Accounts
Education Accounts
Giving Accounts
Wealth Accounts




Education Accounts

AStudent Loan Reimbursement Accounts
ATuition Reimbursement Accounts
AScholarship Funds




Benefit Account Categories

Healthcare Accounts:
Fringe Benefit Accounts
Education Accounts
Giving Accounts

Wealth Accounts




Giving Accounts

AGiving Savings Accounts
ACharitable Donation Accounts
AEmployer Crisis Funds
AEmployee Crisis Funds




Benefit Account Categories

Healthcare Accounts:
Fringe Benefit Accounts
Education Accounts
Giving Accounts
Wealth Accounts




Wealth Accounts

ACommission Accounts
AEmergency Savings Accounts
AHoliday Club Accounts
Alncome Continuation Accounts




TASC Service Categories

APayroll & Time keeping Services
ACompliance Services
AContinuation Services
AEmployee Benefits

APlan Document Services




TASC Plan Documents

APOP document Service
ASection 125

AHRA Documents
ASPDs

ASBCs

AWrap Documents
AMega Wraps
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Using TASC to your Advantage.
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Broker/Agency perspective

"THIS IS BIG!

e — )




Broker/Agency perspective

AHiring concerns

ACarrier concerns/pressuieUnderwriting issues

ACurrent Market Conditions forcing difficult conversations
AMakes writing business challenging

ACommissions are down

ARetention is down

AEmployers are dropping Group Coverage



Leverage TASC Services

AUse TASC services to open up new conversations.

AUnderstand HRAs deeply.

AbasS ITw! ¢FrE {I @gAay3a G2 alLJ &
Insurance policies.

ABuild/Strengthen Client relationships/grow your business.

ABetter Client retention.

AAdditional Commissions/Revenue from TASC ICHRA



The HRA
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’ What iIs an HRA?

AHRA = Health Reimbursement Arrangement

AHealth Reimbursement Arrangement = Employee benefit
orogram
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Types of HRAS

. Section 105 HRA
Traditional HRA
QSEHRA

ICHRA

Excepted benefits HRA
Limited purpose HRA
Emergency expense HRA
Wellness HRA

. Funded HRA

10 Retiree HRA
11.Spousal incentive HRA
12.Medicare HRA

. .
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HRA Adoption is Up

ICHRA & QSEHRA Adoption by Small & Large Employers (2020-2025)

@ QSEHRA (All) @® Small Employer ICHRA (Founding) @ Small Employer ICHRA (Non-Founding)

@ Large Employer ICHRA (Founding) @ Large Employer ICHRA (Non-Founding)

14000 2024-25 Growth Highlights

Large Employer Adoption
(ICHRA)

4 34% (Aggregated)
10000

4 9% (Founding Members)
8000 Small Employer Adoption

(ICHRA Only)

T4 18% (Aggregated)

6000

4 52% (Founding Members)
4000

Total ICHRA & QSEHRA

Adoption
2000 (Employers of All Sizes)

4+ 199% (Aggregateq)

2020 2021 2022 2023 2024 2025 4 27% (Founding Members)

N . . ,
I L-I-ASC Source: HRA Council Growth Trends for ICHRA & QSEHRAS, \2012924 ' | E—
|| Vx>
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“ICHRA-friendly” states & counties




What I1s a Section 105 HRA?

ASection 105 is a 1954 tax law that allows for family employment

AConverts normal insurance and eoft-pocket expenses into an
employee benefit program and becomes 100% deductible!
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BECAME HSA
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Schedule C

ALine 14 Employee
Benefit Programs
(Medical Expenses
Reimbursed to
Employees Under
AB)

ALine 17 or 27 for

HRA Administration

-ee

ASchedule F: Lines 17
and 34




